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APPENDIX-3 

Address Delivered By The National President OfPrincof. On The Occasion Of The 
Opening Ceremony Of The 49th Annual Conference & Workshop Held At Marigold Hotel 
Kumasi On Tuesday 4th September, 2007. 

Once again it has pleased the Almighty God to bring us together as a united family to take stock 
of the events of the past year and to strategise and prepare to meet the challenges of the year that 
lies ahead of us. 

We need to identify our short-comings so that we can make amends and adopt more pragmatic 
methods of approach to the solution of any hindrances and obstacles that have impacted adversely 
on our individual and collective efforts to make our institutions truly congenial places for 
academic work. 

It is therefore my pleasant duty to welcome all of you to this special ceremony which marks the 
official opening of the 49th Annual Conference and Workshop of the Association of Principal of 
Teacher Training Colleges in Ghana (PRINCOF). 

I wish on behalf of members of PRINCOF and my own behalf, to express our deep appreciation 
and sincere gratitude to you for your positive and impressive response to our invitation. We are 
greatly encouraged by your presence with us at this time when teacher Education has assumed 
tremendous importance for our country and its future educational development. 

Having said this, My Lord Chairman, permit me to present a review ofthe activities of 
Conference during the year under review. 

We have during the past year seen the realization of some of the plans and objectives that we 
presented to the Government and the GES, and we need to acknowledge and appreciate with 
gratitude this positive response by Government to our requests. 

Bishop Chairman 

Hon. Minister of Education 

Regional Minister - Ashanti 

Hon. MP's & DCE's 

My Lord Bishop, Ministers of Religion 

Director teacher Education 

Regional Director, Ashanti 
Municipal Director of Education 
Heads of Institutions 
Principals of Teacher Training College 
Nananom 
Friends from the media 
Distinguished Ladies & Gentleman 

ACCREDITATION 

The upgrading of training colleges to tertiary status was one of our urgent requests. As you are 
already aware, measures have already have been put in place to assess the infrastructural and 
other facilities of all training colleges, with the view to ensuring their readiness and suitability for 
the delivery of tertiary education. It is my fervent hope and desire that all our training colleges 
will be able to meet the necessary qualifications and requirements expected by the assessors for 
the approval of our institutions for accreditation. 
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PROMOTION TO DIRECTOR II • The elevation of training colleges to tertiary status has also necessitated the elevation of the status 
of the heads of the colleges. Our requests for the elevation of the principals has been accepted and 
we are grateful to the Government of Ghana which acting through the Ghana Education Services 
has found it acceptable to promote some Principals to the status of Director II in consonance with 
the elevation of the institutions. 

SANDWICH COURSES 

The upgrading of training colleges to tertiary status required that the principals of these colleges 
should be persons with Master's degree as minimum qualification. 
Consequently, the University of Cape Coast instituted the sandwich courses for principals of 
training colleges to enable them upgrade themselves by pursuing Master degree programmes 
through the sandwich courses. 

Sandwich courses have also been put in place for all untrained teachers in our basic schools to 
enable them qualify as diploma teachers at the end of their programme. Similar sandwich courses 
have been instituted for all Certificate' A' teachers in the basic schools to top-up their studies to 
qualify for diploma certificates. This will enable government meet the constitutional requirement 
which demands that all basic school teachers of the nation should be diploma certificate holders. 
Again these measures would have the end result of improving the standard of teaching and 
learning in our basic schools and we are truly grateful to the Government for these positive 
measures to improve the lot of teachers in our basic school. 

INFRA STRUCTURAL FACILITIES 

You will agree with me that improvement in the infrastructural facilities of <j)Ur colleges must also 
be raised and modernized to meet the new status of the institutions. Government has been 
positively responsive to our request and has during the past year vigorously embarked upon the 
construction of new classrooms to facilitate increase intake of students. 
Science blocks have been provided in some selected colleges to facilitate effective teaching and 
learnmg of SCIence In those colleges Additionally library blocks have bee? built in all the thirty 
eight training Colleges. It is our hope that these library facilities will be adequately stocked with 
appropriate and relevant furniture and modern books on each subject, so that the students and 
staff might benefit from the use of these books as up to date sources of information. 
Bishop Chairman. Let me now venture into some of the issues that deserve attention, careful 
study and collective solution where necessary. 

STUDENTS ACCOMMODATION 

It is logical to accept that with increases in student classrooms, enlarged and modernized libraries 
there is bound to be increased students intake in the colleges. Student population increases, will 
create in its wake the demand for increased students accommodation. We therefore plead with the 
Government to consider as a matter of urgency the construction of new student houses of 
residence in the training colleges, to make room for the future admission of additional students 
into the students halls of residence. 

STAFF ACCOMMODATION 

Teaching staff accommodation in the colleges is very inadequate. This makes it difficult to retain 
teaching staff and more difficult to recruit new members of staff. Frequent changes of teaching 
staff resulting from shortage of staff accommodation do not augur well for the steady progress 
and stability of academic performance of students. We therefore implore the Government to look 
critically at the problem of the shortage of teaching staff accommodation in the training college 
and institute urgent measures to solve this protracted problem. It must be remembered that it is an 
illusion to expect a discontented and dissatisfied teaching staff to offer devoted wholehearted and 
dedicated service. 
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It is therefore incumbent on all of us as principals to apply ourselves diligently and assiduously to 
the task ahead of us and ensure that the trust and the confidence reposed in us by the people of 
Ghana are fully realized. 

We are under a sacred and patriotic obligation to brighten the corner where we are. 
We are enjoined by our professional code of conduct and ethics to execute faithfully our 
collective and individual responsibilities. Let us believe in our destiny and perform our duties in 
such a way that when the time comes for us to leave the scene we will be able to do so with the 
full conviction, satisfaction and contentment that we have done our duty to our country. 

Thank you. 
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APPENDIX- 6 

THE CHANGING STATUS OF TTCs IN GHANA-PROSPECTS AND CHALLENGES 

Solidarity message presented at 49th PRINCOF Workshop/Conference at Kumasi, Marigold 
Lodge - September 4, 2007 

Prof. J. K. Aboagye 
Director, Institute of Education 

University of Cape Coast 
Cape Coast. 

Teacher Training Colleges (TICs) in Ghana have undergone a number of changes since their 
inception in the late 19th century. 

The changes range from Cert 'B', Cert 'A'. 'A' - Post B, 'A', 4 - year, 2-year Post-Secondary, 
and 3-year Post-Secondary. These changes were accompanied by corresponding modifications in 
programme content, duration, varying entry requirements to transformation in method of 
assessment and certification. In the past, we have wavered between the production of generalist 
and specialist teachers, and we are currently debating whether we should concentrate on the 
training of specialist or generalist or both. Over the years too there have been adhoc measures to 
increase the number of trained teachers. Mention can be made of the Emergency Teacher 
Training Colleges established in 1951 to augment the supply of teachers at the time. In 1986 there 
was the modular programme for training of pupil teachers and lately, the Untrained Teacher 
Diploma in Basic Education (UTDBE) which has a similar objective of training pupil teachers on 
the job. In quantitative terms, these programmes have helped to increase the supply of teachers in 
basic schools. however some nagging challenges remain. 

These challenges, include declining cognitive achievement levels of trained teachers, lack of 
commitment and enthusiasm to teach, overcrowded and in some cases undersized clas es; others 
include lack of equipment and teaching materials, and lack of professional support among others. 

Of these challenges the two that are most disturbing are the declining cognitive achievement level 
of newly-trained teachers and poor attitude towards work. These are worrying concerns which 
need to be addressed urgently. On this occasion of your 49th Annual ConferencelWorkshop I want 
to challenge PRINCOF to rethink the entry profile/requirement of new entrants into the 
profession. 

The following questions will help in the in the reconceptualisation of the entry behaviour; 

I. Are the entry requirements adequate and sufficient? 
11. Can we continue to depend on the SSCEIW ASSE results exclusively for admission 

purpose? Some college principals have voiced worries on the fact that the 
SSCE/W ASSE results appear not to have predictive value in all cases. There are 
some candidates with very good aggregates who cannot perform when admitted to 
TICs. On the conduct of interviews there should be a common instrument for 
interviewing candidates to ensure uniformity. 

Ill. Are the subjects studied in TICs too many? 
iv. What can we do collectively to change the negative attitude of teacher trainee to 

teaching/work? 
v. Is the 'Out Segment' of the training programme in its present form useful enough to 

help train teachers to acquire relevant knowledge, skills and attitudes to operate 
effectively in the basic schools? I believe that there are relevant issues that should 
engage your attention as you deliberate on the changing status of TICs. 



• 
,1111 convinced that as we change from one status to another (Certificate - Diploma) there should 

II ' observable and convincing qualitative changes in the outlook and performance of the teachers 
IV\' I rain and educate, The value or quality should be different; it should not be the same as the 
.urrent monetary slogan says: Ifwe fail to do this it will be in line with the French slogan which 
xnys: 
"Plus ca change plus, 'c'est la meme chose", (the more things change the more 
they remain the same). 
I believe that this will not be the case. I hope that if we give our teachers the needed support and motivation they will work 
tirelessly to ensure the upliftment of Education in Ghana. 

The current Diploma Programme will: 

1. raise minimum teaching qualification from Certificate, 'A' to Diploma. 
2, raise confidence level of teachers; give teachers a sense of accomplishment. 
3, assure and inspire parents/guardians that their wards are in the hands of qualified and 

competent teachers, 

Other Challenges 
1, There is the need to teach teachers how to continue learning, 
2, There must be attitude change to ensure commitment to work and excellence, 
3. The development of books and resource materials should be intensified. 
4. There is the need for pragmatic ways of assessing teachers' competency. 
5. There should be adequate support to ensure professional continuing education of 

teachers. 

The Institute of Education, University of cape Coast will continue to collaborate with PRINCOF 
and Teacher Education Division to move teacher education forward through collaborative 
research and sharing of ideas in the coming years. 

On behalf of my Vice-Chancellor, Rev. Prof. Addow Obeng Chairman of the professional Board, 
I WIsh PRINCOF a happy and fruitful 49th Anniversary 

May the bond of relationship between PRlNCOF, TED and the Institute of Education continue to 
grow from strength to strength. 

Long Live TED, 

Long Live the Institute of Education 

Long Live PRINCOF 

Thank you for your attention. 



APPENDIX- 9 

('OMMUNIQUE ISSUED AT THE END OF THE 49TH ANNUAL CONFERENCE AND 
WORKSHOP OF THE CONFERENCE OF PRINCIPALS OF TEACHER TRAINING COLLEGES 
(PRINCOF) HELD AT MARIGOLD LODGE, KUMASI FROM THE 2ND TO THE 9TH OF 
SEPTEMBER,2007. 

Preamble: 
We, the 38 Principals, being members of the National Conference of Principals of Teacher Training 
Colleges hereby issue this communique at the end of our 49th Conference and Workshop in which we 
present the following: 

1. New Educational Reforms: 
PRINCOF welcomes the new Education Reform which has just taken off and wish to assure 
Government of her total commitment to and for its effective implementation. We appeal to all stake 
holders to play their parts very well to ensure total success. 

2. Upgrading of Colleges: 
PRINCOF profoundly appreciates Government's efforts in making each of the following a reality: 

(a) The process of upgrading the teacher training colleges to tertiary status. 
(b) Provision/upgrading of physical facilities such as modern libraries, classroom block, ICT 

centres and science laboratories in the colleges. 
(c) Approval by Government of our request for the institution of t~e Sandwich Diploma in Basic 

Education programme for Certificate' A' teachers. 
(d) The opportunity accorded principals to attend interviews for promotion to the grade of 

Director II in line with the new status of the colleges. 

3. Concerns of PRINCOF: 
For the successful implementation of the Educational Reform, PRINCOF wishes to draw the 
attention of government to the following: 

a. In view of increase in Basic School enrolment following the introduction of the Capitation 
Grant, the School Feeding programme and the main treamin~ of Kindergarten education, it 
is crucial that the admi sion quota for teacher training college be raised to at lea t 12,000 a 
year, The current admission ceiling of 9,000 a year which has qperated for over six years 
does not and cannot meet our national trained teacher requirement. There are now large 
numbers of qualified applicants who cannot gain admission. 

b. The rampant encroachment on college land necessitates government's intervention in the 
form of walling or fencing the colleges. This will not only stop encroachers from taking the 
land meant for further development but will also provide security for the college community. 

c. The current high rate of teacher attrition needs to be addressed. In this direction, 
government would have to put the following measures in place so as to retain qualified 
teachers: 

i. Expansion of the current car and housing loan schemes to cover more teachers. 
ii. Delay in the promotion of teachers should be addressed with the urgency that it deserves. 
iii. Allowances for Link Tutors and Mentors should be introduced to ensure greater 

commitment and efficiency in the supervision of teaching practice. 
iv. Tutors on sandwich programmes should be supported, with the payment of fees either 

fully or in part. 

Conclusion 
Our Conference sincerely believes that Government and all other stake holders concerned would 
expeditiously address the various issues raised in order to endure efficient and sustainable 
educational development for our country. 

Thank you. 

PRESIDENT SECRETAR~ 


